Executive Service Position Announcement
Director of Research

The Tennessee Department of Revenue is seeking a Director of Research in the Department’s central
office in Nashville. The starting salary for the appointee will depend on the individual’s qualifications.

The Tennessee Department of Revenue is responsible for the administration of state tax laws and motor
vehicle titling and registration laws.

The Department collects approximately 87% of state revenue, enforces the revenue laws fairly and
impartially in an effort to encourage voluntary tax compliance, and apportions collections to the various
state funds and local units of government.

The Department of Revenue’s Research Division:

. Conducts tax research and economic analysis for state and local government,

. Estimates potential revenue impacts of proposed legislation,

. Develops state tax revenue forecasts

. Evaluates comparative tax policies to determine fiscal effects

Principal Duties and Responsibilities:

. Oversee the legislative fiscal note preparation process for the Department of Revenue,
. Oversee preparation of the state revenue forecasts for the State Funding Board

. Oversee monthly collections reporting

. Manage team of Statistical Analysts

Education & Experience

. Advanced degree in statistics or mathematics, political science, economics, or similar social science

. Experience equivalent to five years full-time professional work developing research methodology
and/or directing statistical research.

. Experience in computer programming preferred
Knowledge, Skills and Abilities
. Advanced analytical and problem-solving skills

. Excellent communication skills, both written and verbal



. Advanced knowledge of mathematical and statistical principles and applications
. Advanced knowledge of economic and accounting principles and practices
. Advanced skill utilizing software applications for analysis and evaluation

To apply, please email a current resume no later than May 2, 2018, to Abigail Sparks at
Abigail.Sparks@tn.gov.

EEOC Statement:

Pursuant to the State of Tennessee’s Workplace Discrimination and Harassment policy, the State is
firmly committed to the principle of fair and equal employment opportunities for its citizens and strives
to protect the rights and opportunities of all people to seek, obtain, and hold employment without being
subjected to illegal discrimination and harassment in the workplace. It is the State’s policy to provide an
environment free of discrimination and harassment of an individual because of that person’s race, color,
national origin, age (40 and over), sex, pregnancy, religion, creed, disability, veteran’s status or any
other category protected by state and/or federal civil rights laws.



